THE CHURCH OF PENTECOST CANADA

VISION 2010

PURPOSE:-  The Church of Pentecost, Canada is a mission-oriented Pentecostal denomination with its roots in Ghana, Africa.  Our purpose is to share the good news of God’s love, forgiveness of sins and healing, provision for today and hope for eternal life hereafter to every person in Canada irrespective of race, colour or ethnic background.   Our vision is to win and disciple, Christ-centered, Holy Spirit-filled doctrinally sound and mature saints for the kingdom of God.  Our mandate is to minister holistically to the needs of the total person (including Spiritual, Emotional and Social)

GOALS

1.  EVANGELISM AND CHURCH PLANTING

Increase our overall membership from 3255 to 7000 by 31st. December 2010 if the Lord tarries.  Of this figure, 5000 are expected to be adults.

a) The first two years would be used to promote personal Evangelism using the one disciple to one convert concept and “operation Andrew” system.

i. ONE DISCIPLE TO ONE CONVERT:  Members would be encouraged to win 2 converts each in 2005 and 2006.  If half of the present membership heed to this clarion call, our current membership would double by 31st December 2006.

ii. OPERATION ANDREW:  Members would be encouraged to bring relatives and friends to church as soon as they arrive in Canada.  In the same vein, members would be encouraged to reach out to co-workers and win them into the Kingdom.  Those that excel in soul winning will be duly rewarded.

iii. AUDIO/VISUAL:  Steps would be taken to enter into Radio and Television Ministry.  Efforts are in the pipeline to enter into agreement with Sankofa FM101. for a 20 minute program in Akan.

iv. MEGA CHURCHES:  Effective steps would be taken to turn both McKeown and P.I.W.C Assemblies in Toronto into mega churches

v. CRUASADES RALLIES/CAMPAIGNS ETC.:  All-out evangelistic efforts and other forms of evangelism to be rekindled at all levels.  Personal Evangelism would be a lifestyle.  The Movements and Fellowships would be motivated to do serious Evangelism using contemporary approved methods.

· Witness Movement would devise effective Follow-up Strategies to win and conserve new converts

· Youth Ministry and Men’s Fellowship would be motivated to strategize their evangelistic outreach to include “Tea Party” Evangelism, Social Evangelism (at Funerals) etc. to win their counterparts.

· The Women’s Movement would be encouraged to conduct effective programs where their counterparts in the world would be invited and convinced to remain disciples.

· Every district would be encouraged to plant at least one self- supporting assembly every two years.  20 new assemblies are expected to be opened by 31st. December 2010 while 5 new districts are expected to be created.

2.  SPIRITUAL STANDARDS:  To be kept very high at all levels of the church’s life through Christ-centered lifestyles and the exercise of spiritual power/authority of officers and members.  These we would want to keep very high through:

a) Systematic study of the Bible at the Local levels

b) Building a strong and united presbytery, through regular officers’ retreats, prayer meetings and fellowship

c) Revival meetings at all levels

d) Emphasis to be placed on teachings and prayers for Holy Ghost baptism, fruit and gifts of the Holy Ghost, operation of the gifts of the Holy Spirit

e) Transparent Stewardship:  Efforts would be made to encourage transparency in the Church’s financial transactions from local to national levels.  Periodic Audit checks would be carried out to put all finance office holders on their toes.  Laid down policies would be applied in all financial transactions.

3.  PASTORAL TRAINING AND DEVELOPMENT
a) Pastors who have no basic training will be encouraged to pursue courses at the Proximity Bible Training Course to be started in February jointly by the Church of Pentecost and Canada Christian College

b) Pastors who have trained at various Bible Institutes would be encouraged to pursue higher Theological Courses

c) Proximity Institute:  Efforts will vigorously be pursued to turn the Proximity Institute into a fully fledge Bible Training Institute by the Church before 2010

4.   LAY LEADERSHIP TRAINING

Retreats and Seminars as usual would be organized periodically to upgrade the leadership skills of the officers.  Leaders who so desire will be encouraged to study at the Proximity Institute by Canada Christian College to upgrade their Theological Skills

5.
FINANCE:  To encourage Bible based fund raising activities from local to national level and to demonstrate transparent stewardship.

· Emphasis will be made on sound and biblical teaching in giving and tithing which constitutes the main source of funding in the Church

· To apply laid down financial management principles to avoid wastages in the system.

· Pragmatic measures will be put in place in 2005 to offset any financial debt the Church has plunged into to prepare the ground for a sound financial take off in 2006.  In view of this Capital expenditure will be reduced to the barest minimum.

6.  OFFICERS/MEMBERS WELFARE:  Officers and Members                           Welfare Fund will be created in each assembly to cater for social needs of the brethren.  One of the Sundays will be used to take offerings into this fund.  Each assembly will be required to form a committee to manage this fund in the best interest of the members/officers.

7. INTERNATIONAL MISSIONS:  To relate to the International Missions in the pursuit of the on-going vision to strengthen and break new grounds globally.  Efforts would be made to identify and support missions work in Africa and elsewhere where genuine needs are.  Equipment, Vehicles and Cash support would be provided where necessary.

8. INFRA-STRUCTURE DEVELOPMENT:  As part of our vision for the next 5 years, steps would be taken for the Church to acquire its own land for a National Church/Office Complex with recreational facilities which could be of help to other Christian organizations.  The idea will be to christen the project “PENTECOST VILLAGE” to cater for Retreats, Conferences, and Pentecost Bible College etc.

9. OTHER ON-GOING PROJECTS:  The Pentecost Credit Union, the Library Project and others in the pipeline will be given the necessary financial push to ensure optimum results.
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